Breaking the Ice: Enhance Student
Engagement by Putting First Things First

Be prepared... history often tells us that advanced preparation is a
necessity for success. We make our lists, create our plans, prepare our
materials, practice our delivery, and pack our bags filled with all we need to
deliver successful lessons. However challenging it may be, we first ought to
remember to unpack our nerves and fill every act we perform with dignity and
compassion for the children in our classrooms. To truly benefit children, it is
crucial that we connect with them, create community for them, and love all of
them. (OSTP 1)

Educator and historian, Nick Ferroni said, “Students who are loved
at home come to school to learn, and students who aren’t, come to school
to be loved.”

A teacher’s job is to educate children and add value to each child’s
learning each day. (OSTP 1) This monumental task has many forgetting that in
order to feel vulnerable enough to make mistakes and take risks, all people
need to have security that comes from relationships. Put in the time to build a
classroom community where you and your students do not need to be
perfect, but instead have permission to make mistakes and truly grow.
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CSU faculty, staff, supervisors, and area mentor teachers building relationships
at The CREATE Institute using Concentric Circles (click here to learn about this

activity.)
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http://www.movingbeyondicebreakers.org/includes/activity.php?video=concentricCircles
http://www.anglaisfacile.com/back-to-school-icebreakers.pdf
http://www.educationworld.com/back_to_school/#first_day
http://lessonplans.btskinner.com/iceteam.html
http://www.pinterest.com/infogirl1/icebreakers-for-children/
http://www.anglaisfacile.com/back-to-school-icebreakers.pdf
http://www.educationworld.com/back_to_school/#first_day
http://lessonplans.btskinner.com/iceteam.html
http://www.pinterest.com/infogirl1/icebreakers-for-children/
https://education.ohio.gov/getattachment/Topics/Teaching/Educator-Equity/Ohio-s-Educator-Standards/Rev_TeachingProfession_aug10.pdf.aspx
https://education.ohio.gov/getattachment/Topics/Teaching/Educator-Equity/Ohio-s-Educator-Standards/Rev_TeachingProfession_aug10.pdf.aspx
http://www.movingbeyondicebreakers.org/includes/activity.php?video=concentricCircles
https://education.ohio.gov/getattachment/Topics/Teaching/Educator-Equity/Ohio-s-Educator-Standards/Rev_TeachingProfession_aug10.pdf.aspx
https://education.ohio.gov/getattachment/Topics/Teaching/Educator-Equity/Ohio-s-Educator-Standards/Rev_TeachingProfession_aug10.pdf.aspx
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CSU Faculty and Supervisors engage in sorting The Ohio Standards
for the Teaching Profession at The CREATE Institute._(Click here to
access the standards.)

Overwhelmed by Engaged Lessons?
=Read This! (ostp 4)

After reviewing your syllabi requirements and before
allowing mental overload to take over, pause and remember
that good lessons and good teaching are in fact engaging.

As you review vyour checklist of requirements for

engaged lesson plans, please use the “Map of Engaged

Teaching Approach” as pre-planning and pre-writing for your
lessons. Follow this guide to help the process.

e Use the Map (click here) as you complete the Map
Worksheet (click here)

» Begin with the end in mind.

* What do you want your long term outcomes to be?
(Hint: Use what is provided such as School Climate and
Safety) (OSTP 5)

» Do you have a vision that connects to this overall? (e.g. |
want my students to feel valued by me and peers.)

* Next move to Intermediate Outcomes/capacities.
Consider what the Map provides. Ask yourself, “What
are the strengths and needs of my students/classroom?”

* Finally, move to the principles and practices of engaged
teaching and consider which principals and practices will
help you enhance the strengths of your students and
support their needs in order to reach your outcomes and
meet your vision. (e.g. How am | establishing respectful
boundaries in my lesson?)

» Of the 44 provided Engaged Learning Strategies, select a
minimum of two, but more if appropriate, to include in your
lesson procedures. Have a rationale for choosing the
strategies that you select.

* Provide closure to your lesson that will give you evidence of
the learning that occurred. Use a learning target like the one
pictured to the left or any strategy that gives you evidence to
support learning. Check out this list of 60 tools for Formative

Assessment. (Click Herel!) (OTSP 4)



https://education.ohio.gov/getattachment/Topics/Teaching/Educator-Equity/Ohio-s-Educator-Standards/Rev_TeachingProfession_aug10.pdf.aspx
https://education.ohio.gov/getattachment/Topics/Teaching/Educator-Equity/Ohio-s-Educator-Standards/Rev_TeachingProfession_aug10.pdf.aspx
https://education.ohio.gov/getattachment/Topics/Teaching/Educator-Equity/Ohio-s-Educator-Standards/Rev_TeachingProfession_aug10.pdf.aspx
https://education.ohio.gov/getattachment/Topics/Teaching/Educator-Equity/Ohio-s-Educator-Standards/Rev_TeachingProfession_aug10.pdf.aspx
https://education.ohio.gov/getattachment/Topics/Teaching/Educator-Equity/Ohio-s-Educator-Standards/Rev_TeachingProfession_aug10.pdf.aspx
http://www.solution-tree.com/media/pdfs/Reproducibles_5DET/mapoftheengagedteachingapproach.pdf
http://www.solution-tree.com/media/pdfs/Reproducibles_5DET/mapoftheengagedteachingapproach.pdf
http://www.solution-tree.com/media/pdfs/Reproducibles_5DET/mapworksheetfortheengagedteachingapproach.pdf
https://education.ohio.gov/getattachment/Topics/Teaching/Educator-Equity/Ohio-s-Educator-Standards/Rev_TeachingProfession_aug10.pdf.aspx
http://www.levy.k12.fl.us/instruction/Instructional_Tools/60FormativeAssessment.pdf
https://education.ohio.gov/getattachment/Topics/Teaching/Educator-Equity/Ohio-s-Educator-Standards/Rev_TeachingProfession_aug10.pdf.aspx
https://education.ohio.gov/getattachment/Topics/Teaching/Educator-Equity/Ohio-s-Educator-Standards/Rev_TeachingProfession_aug10.pdf.aspx
http://www.solution-tree.com/media/pdfs/Reproducibles_5DET/mapoftheengagedteachingapproach.pdf
http://www.solution-tree.com/media/pdfs/Reproducibles_5DET/mapoftheengagedteachingapproach.pdf
http://www.solution-tree.com/media/pdfs/Reproducibles_5DET/mapworksheetfortheengagedteachingapproach.pdf
https://education.ohio.gov/getattachment/Topics/Teaching/Educator-Equity/Ohio-s-Educator-Standards/Rev_TeachingProfession_aug10.pdf.aspx
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Co-Teaching benefits Interns and Mentors
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Dr. Tachelle Banks and OFS Director Anne Price support each other’s
instruction during The CREATE Institute.

Mentoring a student teacher in the age of
evidence and data is vastly different from the past. The

Office of Field Services at CSU does not want mentors to hand over all of
the teaching and learning in your classroom to the interns that you coach. In
this final stage of preparation, pre-service teachers need scaffolding and
support, and they need different degrees of these supports.

Research shows that co-teaching strategies, if used with fidelity, will
better support an intern’s growth as a teacher and the learning environment
for students in the PreK- 12" grade classroom. This collaboration with a
practiced professional is essential to the final stages of teacher preparation.
It also helps classroom teachers who are under immense pressure due to
evaluation, maintain a degree of control over their students’ learning and
meeting SLOs.

Our first five newsletters this semester will highlight the five
different approaches to co-teaching from Dr. Wendy Murawski’s research
and provide at least one strategy for implementing each approach.

The most common type of co-teaching, One Teach, One Support, is
a comfortable place to begin. However, as the semester continues,
implementing additional approaches will increase the overall effectiveness
of co-teaching.

Owne Teach, One Support Strategy and Model

Note Strategy for data* (OSTP 3):
Mentor Teacher (MT) leads instruction
and Intern Teacher (IT) collects and
records formative assessment data
from strategies such as:

» Fist to Five ‘
Whole Class
 thumbs up - thumbs down

e flip charts

» white board responses

» hand signals

* level of engagement (code planned
in advance such as “T” for “talking”)

* Strategy and Model provided by Dr. Wendy W. Murawski
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